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Abstract 
The specificity and the dynamics of the social life generate significant changes in the mentality, in the population personality 
structure and especially in the case of young people. Generally speaking, values accompany human actions, orient them and 
guide them in the sense of fulfilling the established goals. 
Considering the values as being important dimensions of the personality, we are interested  and we follow, in our study, the way 
students, future teachers with different specializations express and  rank the professional values. 
The instrument that we will apply is the professional values inventory, an instrument for measuring of values grouped in 15 
dimensions:  altruism, aesthetic values, intellectual stimulation, professional success, independence, prestige, leadership, 
economic advantages, occupational safety, environment, relations with superiors, relationships with colleagues, lifestyle, variety, 
creativity. The instrument is adapted and gauged for our country  in 1994. 
The processing of the research data will consist in obtaining a hierarchy of the average professional values according to the 
importance given to them by the students.  
The obtained data show that students’ options regarding the hierarchy of the professional values are different and explicable by 
the different specificity of the career orientation 
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1. Explanatory general theories of career choice and professional values 
Values, the same author argues, are not isolated; they are arranged in complex, hierarchical, dynamic and 
contradictory systems, reflecting inherent conflicts specific to social life. The content, the update forms and the 
hierarchical position of the values become evident within the system taking into account personality changes and 
transformations in the social field” (see S. Chelcea, p.102). Values are the basis of the professional choice. 
However, they are not the only ones: there are many variables that influence the adolescent and the young person in 
the profession selection process. Thus, we find in the literature a number of theories that show the way in which all 
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of these variables/factors interact in this process. We refer to the category of general theories of the profession 
which includes: the interdisciplinary theory, the professional development theory and the typological theory (see 
Gh. Tomsa, pp.127-140). 
The interdisciplinary theory (P. M Blan, J. Wgustad, H. S Parnes) states that the choice of a profession results 
not only from young person’s preferences but rather from the interaction of the career choice process with the 
vocational professional selection process. Choosing the profession involves, as the authors mention, “a compromise 
between the subject’s preferences his/her expectation hierarchy” (see Gh.Tomsa, p 127). 
The typological theory professional choice (Holland, 1959, 1966) is centerd on the explanation and prediction of 
the professional behavior. As the author explains, the basis for understanding behavior is represented by the interests 
and occupational preferences as expression of the personality development (see Gh.Tomsa, p.131). According to this 
theory, there are six types of personality (realistic, intellectual, social, conventional, entrepreneur and aesthetic) and 
the agreement measure with each of the six types can be established by means of a similarity profile.  
The professional development theory (D. E. Super, P. B Bachrach) is expressed in 12 fundamental topics. One of 
these refers to the fact “that profession which the individual embraces is linked to his/her interests, values and needs, 
to the quality of the educational environment, to the professional structure and the attitudes of the community the 
individual is part of. Also, the profession towards which the individual approaches, “the direction and the rhythm of 
the vertical motion of an individual are related to his/her intelligence, social and economic situation of his/her 
family, his/her values and interests (see Tomúa, p. 130) and the personal development is a specific aspect of general 
development (see. Gh. Tomsa, p. 131). 
From this theory D. E. Super draws up a tool to measure professional values, instrument that we have applied for 
students within the Petroleum – Gas University of Ploiesti, Romania, students majoring in different fields, 
future/potential teachers, our aim being to survey how they position, prioritize professional values grouped in the 
proposed research instrument. 
2. Research Instrument – operational analysis 
The inventory of professional values was designed by D. E. Super (1970), adjusted and calibrated by prof. S. 
Chelcea in 1993-1994 in his paper “Personality and Society in Transition", (see S. Chelcea 1994). D.E. Super’s 
manual “Work Values Inventory” shows the measurement tool used for professional values, grouped in 15 
dimensions, as follows: altruism (items 2, 30, 31), aesthetic values (7, 20, 41), intellectual stimulation (1, 23, 38), 
achievement (13, 17, 44), independence (5, 21, 40), prestige (6, 28, 33), management (14, 24, 37), economic return 
(3, 22, 39), security (9, 19, 42), surroundings, (12, 25, 36), supervisory relationships (11, 18, 43), associates (8, 27, 
34), way of life (10, 26, 35), variety (4, 29, 32), creativity (15, 16, 45). 
The instrument has 45 items. The subjects will show on a scale of 5 steps, from 5 = very important, 4 = 
important, 3 = moderately important, 2 = of little importance, to 1 = unimportant, the importance they give to each 
aspect of their professional life. The score for each direction is calculated as the arithmetic mean of the 3 items that 
constitute each dimension. 
3. Research results 
The results are listed in the tables below synthetically:  
For each of the forty-five items of the research instrument we have calculated the arithmetic mean of response 
scores/values scored by each subject. 
To have an overall picture, we have designed a table which shows the scores comparatively for each professional 
value (for future pre-school and primary education teachers and Philology students, also future teachers) scores for 
each professional. Mentioned should be made of the fact that these scores result from calculating the arithmetic 
mean of the values scored by students for each item of the proposed inventory. 
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Table 1 The arithmetic mean of scores for each professional value, differentiated, according to students’ 
specializations (N = 100) 
Nr. 
cr. 
Professional values 
Exact Sciences 
Students: 
Mathematics, 
Computing, 
Chemistry 
Philology Students 
Pedagogy/Pre-
school and 
Primary 
Education 
Students 
1. Altruism 4,30 4,39 4,10 
2. Aesthetic 3,66 3,98 3,98 
3. Intellectual stimulation 3,90 3,96 3,96 
4. Achievement 4,13 4,33 4,15 
5. Independence 4,07 4,55 4,06 
6. Prestige 3,87 4,16 4,03 
7. Management 3,55 3,36 3,18 
8. Economic return 4,35 4,56 4,24 
9. Security 4,24 4,36 4,38 
10. Surroundings 4,46 4,49 4,38 
11. Supervisory relationships 4,49 4,49 4,69 
12. Associates 3,92 4,36 4,45 
13. Way of life 4,42 4,85 4,71 
14. Variety 3,45 3,86 3,94 
15 Creativity 4,36 4,34 4,01 
 
In the table below we show the fifteen values proposed by “Work Values Inventory”, ranked according 
to the hierarchy obtained after calculating the arithmetic mean of the three sample populations: exact sciences 
students – Mathematics, Informatics, Chemistry, Philology Students  and Pedagogy/Pre-school and Primary 
Education Students.  
 
Table 2. The hierarchy of the professional values means according to the scored values. Comparative analysis. 
Rank 
Professional values - Exact Sciences 
Students: Mathematics, Computing, 
Chemistry 
Professional values – 
Philology Students 
Pedagogy/Pre-school and 
Primary Education 
Students 
I Supervisory relationships Way of life Way of life 
II Surroundings Supervisory relationships Supervisory relationships 
III Way of life Economic return Associates 
IV Creativity Independence Security / Surroundings 
V Economic return Surroundings Economic return 
VI Altruism Altruism Achievement 
VII Security Associates Altruism 
VIII Achievement Aesthetic Independence 
IX Independence Security Prestige 
X Associates Achievement Creativity 
XI Prestige Creativity Aesthetic 
XII  Intellectual stimulation Prestige Intellectual stimulation 
XIII Aesthetic Intellectual stimulation Variety 
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Rank 
Professional values - Exact Sciences 
Students: Mathematics, Computing, 
Chemistry 
Professional values – 
Philology Students 
Pedagogy/Pre-school and 
Primary Education 
Students 
XIV Management Variety Management 
XV Variety Management  
4. Comments, analyses, findings 
The research data show that the students’ who specializing in three various fields are slightly different. We first 
notice that for both Pedagogy/Pre-school and Primary Education and Philology Students, the first rank is obtained 
by practicing a profession that gives them/provide the wanted way of life, while students specializing in 
Mathematics, Computing and Chemistry rank first supervisory relationships. Regarding the second rank, the options 
are uniform again, for both Pedagogy/Pre-school and Primary Education and Philology Students. The second rank 
value, in their opinion, is supervisory relationships. Exact Sciences Students rank second the value that belongs to 
the surroundings dimension.   
From reading the hierarchy shown in the table, after ordering the arithmetic means of the professional values, we 
can generalize the following findings: when choosing their careers, students ranked first jobs that provide the 
designed, wanted way of life. Of the same importance are the variables relating to supervisory relationships (rank II 
for both Pedagogy/Pre-school and Primary Education and Philology Students) and the impact of these types of 
relations in their professional course. We can also notice that the students choose to place in the first part of the 
hierarchy values as: economic return, security, associates and independence. 
We explain the concern and the explicit ranking on the top of the hierarchy of such types by professional values 
relating to workplace security and stability, by the identification of specific professional advantages provided by the 
chosen job (Pedagogy/Pre-school and Primary Education and Exact Sciences Students rank on top positions the 
value economic return) due to the current difficult situation on the labor market, fluctuation of jobs, the lock 
employment in certain areas of activity, and constant financial uncertainty felt in our society. 
We also observe, however, that at the opposite pole students belonging to all three specializations rank values 
related to management and variety. Regarding the remaining values, they have a relatively close distribution for the 
three samples taken in question. 
We also notice that in the middle ranks (VI and VII) the sample students place as professional value “altruism”, 
this showing the existence of an essential character feature of a future teacher. The following rank is obtained by 
“achievement”, which shows a general orientation towards positive values that reveal intrinsic motivation in the 
professional achievement of future teachers. 
At the same time, we cannot skip mentioning, however, that many of the values which are connected to 
motivational intrinsic factors are found on low ranks in the values pyramid structure of. Thus, values such as: 
prestige, creativity, aesthetic, intellectual stimulation, variety and management are to be found on the lowest 
positions, respectively ranks: XI, XII, XIII, XIV, XV, with small oscillations from a position to another, for all the 
three categories of the sample students. 
The comparative table of the data allows us to state that, on the whole, students have mainly chosen their career 
option firstly determined by the force of labor extrinsic motivation, with factors associated to work conditions, 
situation and economic benefits. 
 
NOTE: Our analysis and interpretation on Work Value Inventory was supported by the research carried out by 
professor doctor S. Chelcea (1993-1994), in His work “Personality and Society in Transition”, Bucharest, The 
Science and Technics Society Publishing House, 1994. 
5. Conclusions 
For the young students the values underlying the career path relate to extrinsic motivational factors. Important to 
them, as shown by the data in Table 2 (The hierarchy of the professional values means according to the scored 
values. Comparative analysis) is to have a job to ensure their desired way of life, to offer them an enjoyable physical 
surrounding, comfortable relationships with superiors and lastly, economic benefits to bring them a good quiet, 
linear and secure way of life, which is clearly expressed as a priority. As previously mentioned, we find a reason to 
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explain this manner of the young students to choose their career path, taking into consideration the years spent by 
our country in an extremely economic difficult situation, and the really tough way of life and the difficulty in being 
considered to be satisfied from the material, social points of view, even after some years of work. This can definitely 
explain why students place on the lowest ranks of the pyramid professional values such as intellectual stimulation 
(XII, XIII), prestige (XII), variety, management (XIV, XV). 
Knowing all these data, we consider as imperative that in the course of their educational and psychological 
training - courses, seminars, the involvement of students in specific programs of social and emotional training, 
specialized readings etc. - as well as through systematic practical pedagogical activities, to change students’ 
motivational patterns path, from the outside towards the inside. Therefore, a specific preparation of the students, 
must be imposed, which should take into account psychological and pedagogical components that aim at: significant 
improvement of the empathic, relating capacity, availability for self-consciousness, flexible, open, attitudes for 
reflection and stimulating intellectual interest, call to knowledge, knowledge of the self and creativity. Thus, we 
hope to train future professionals who know achievement, success and performance in both social and professional 
life. 
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